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Credit Point Value:
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Number of Lessons
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Type of Course:
Seminar X
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Method of Evaluation:
Oral Examination []
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Other []

Course Description:

This course takes a selection of sociological studies of human resources in an
organisational context, present their insights and discusses to practical application of
these insights in the context of Human Resource management. The particular
excitement of the seminars come from the fact that the practical conclusion sometimes
go agains established managerial wisdom. This in turn allows the participant to look at
cases and evaluate the outcomes of managerial wisdom and in light of the sociological

research findings.
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