
 

 

Title and Code of Course: Sociology of Human Resources, ERPB-MTVN 9003 

Instructor s Name: Prof. Dr László Pólos 

Instructor’s Email Address: polos.laszlo@kre.hu 

Credit Point Value: 

6 

 

Number of Lessons 

per Week:       2 

Type of Course: 

Seminar  ☒ 

Lecture ☐ 

Method of Evaluation: 

Oral Examination ☐ 

In-Class Presentation ☒ 

Other ☐ 
 

Course Description: 

 

This course takes a selection of sociological studies of human resources in an 

organisational context, present their insights and discusses to practical application of 

these insights in the context of Human Resource management. The particular 

excitement of the seminars come from the fact that the practical conclusion sometimes 

go agains established managerial wisdom. This in turn allows the participant to look at 

cases and evaluate the outcomes of managerial wisdom and in light of the sociological 

research findings.  

1.Hannan, Baron, Hsu and Kocak: Organisational Identities and the Hazard of Change 
2. Baron;  Employing Identities in Organisational Ecology 

3. Hannan and Baron Labor Pains: Change in Organizational Models and Employee 

Turnover in Young, High-Tech Firm 

4. Baron , Hannan and Burton: Building the iron cage: Determinants of managerial intensity in 

the early years of organizations. American Sociological Review, 64(4), 527–547 

5 Hannan, Pólos and Carroll: Logics of Organisation Theory Audiences Codes, and Ecologies 

Princeton U.P. 2007 

6, Hannan, M.T. et al: Concepts and Categories  Foundations for Sociological and Cultural 

Analysis Columbia U. P. 2019 

 


