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Course Description: 

Students are expected to acquire a comprehensive, systems-oriented understanding of the key 
factors shaping human resource management (HRM) strategy. They will gain insight into modern 
strategic frameworks and learn about how to translate the strategy into practice.  
The principles of horizontal and vertical integration in HRM will also be a key focus. Students will 
have the opportunity to learn about these concepts in depth and apply them through practical 
experience. To ensure effective human resource management, the course will also offer 
opportunities for practical application and experiential learning, facilitating the deepening of 
students' knowledge. Upon successful completion of the course, students will be equipped to 
articulate the critical role of HRM and design a modern HR operating model. 
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